Children’s and Families Worker.
The United Benefice of Christ Church, Stone and Oulton with Moddershall.
‘Committed to following Jesus’.
Job description and Person profile
Do you have a God given passion for working with families and young children? Are you able to reshape our existing work to help us make more disciples? Do you enjoy Sunday and midweek groups, messy church activities and children’s holiday clubs so as to teach the wonder of Christ’s love for a lost world? Then please pray about whether you can be a partner in the gospel with us for this next stage of ministry. Our current work needs to be developed in order to re-engage with young families in our town and villages so that we can make disciples of Jesus Christ. 
1. Job description details 
Job title: Children and Families Worker.
Employed by: The PCC of Christ Church, Stone.

Immediate Supervisor: The Vicar.

Responsible to: The PCC with regular half term meetings with an advisory group.

Work base: Christ Church Centre, Stone, Staffordshire ST15 8ZB.
Hours of work: 20 hours per week. 
Salary: ca. £11,000 p.a. depending on qualifications and experience.
Contract length: Initially 2 years subject to satisfactory 6-month probationary period.
Aims and objectives:

a. To develop creative and strategic leadership for the church’s children and families work for those aged 0-12 years in conjunction with the vicar and PCC.

b. To develop relationships that will enable the fruitful nurturing and growth of Christian faith in children and their families.

c. To identify, train and support volunteer leaders so that the work is embedded in the life of the churches. 

d. To welcome and encourage children and young people to actively contribute to the life of the church. 

e. To encourage those who attend our weekly Parent and Toddler Group to explore the faith. 

f. To maintain and develop church engagement with the two First Schools and one Middle School by involving the wider church families to support this. 

g. To initiate new outreach to the wider community. 
Responsibilities and duties:
1. Leadership:

a. In conjunction with the Vicar and PCC to develop a renewed strategy with objectives for this ministry.  

b. To provide regular reports to the PCC and ensure a flow of communication to the churches.

c. To represent the needs and views of children and families within the Benefice and its leadership structures. 

d. To attend the weekly staff meeting with vicar and other staff.

e. To meet the Vicar for 1:1 reviews each week and participate in an annual appraisal process. 

2. Discipleship and nurture.

a. To oversee a programme including Sunday School for children that provides Bible teaching and social activities to nurture their spiritual, personal and social growth and discipleship. 
b. To take pastoral responsibility for the children and families in the Parish.

c. To identify and facilitate the resources and support available within the church family which will sustain families practically and spiritually in the challenges and joys of family life. 

d. To help resource and develop our monthly family service.

3. Developing a culture for volunteer leaders and helpers.

a. To establish regular communication in order to bring the children and families work into the mainstream life of the church.

b. To recruit, train and nurture volunteers to be part of a team.

c. To ensure that all involved in the work operate within the Safeguarding policy and guidelines of the Church of England ‘Protecting All God’s Children 2010’ and its supplements.

d. To identify the development needs of those involved in children’s and families work and supporting them to meet their needs and keep appropriate records.

4. Schools work
a. To contribute to building relationships with our local schools, giving priority to our three church schools and links with the relevant churches in our Benefice.

b. To support the existing ‘Open The Book’ team and assemblies ministry of the vicar. 
c. To work with the existing team who run the ‘Seekers’ lunchtime club at the Middle School.

d. To support our termly school services for Harvest, Christmas, Easter and Summer leavers.

5. Community engagement and evangelism.
a. To explore new opportunities to reach the children and families in the community.

b. To equip and encourage our families and their children to share their faith in Jesus with friends and peers.

c. To promote and advertise our family events including Christingle and Good Friday events.

d. To organise and resource our annual Children’s Holiday Club at Easter.

6. Personal growth and development.

a. To regularly attend Sunday services. 

b. To have a disciplined life of prayer, Bible study and wider Christian reading and fellowship.

c. To take responsibility for your own development needs in the role and your own spiritual growth, regularly attending training days and conferences as agreed with the Vicar. 
d. To develop a personal network of support, mutual encouragement and exchange of ideas from outside the church and periodic contact with Diocesan support that is available.

2. Person Specification 

Essential - the person appointed will:
Have a deep love for God, His word and His people. 

Be committed to the wellbeing and development of children and their families from various backgrounds as part of the church’s ministry and mission.

Have experience of a regular Christian church based children and family work. 

Have organizational ability to plan and implement a children and families programme in line with Biblical principles and the church vision.
Have the ability to work as part of a team (staff, events, volunteer teams). 
Be willing to undertake further training as appropriate.
There is a Genuine Occupational Requirement for the post holder to be a Christian (Equality Act 2010). 
Be familiar and comfortable with good practice in Safeguarding including social media use. 
The post is subject to an enhanced DBS check.
Desirable – we hope the person appointed will: 

Hold a qualification in Christian children and families work, or another professional qualification.  

Take a full part in the life of the churches. 

Have previous experience in schools work. 

3. About the Churches.

The United Benefice covers the northern part of Stone town plus two villages to the northeast. The total population of Stone is ca.18,000 and rising with several estates currently being built. The Benefice comprises two parishes with a total population ca. 5000 [north Stone 4,000] and average Sunday attendances (aSa) of 83, 28 and 10 respectively. Another Anglican church exists in the town but it is of a different theological tradition. Roman Catholic, Methodist/URC and a Baptist church also exist. Schooling is a three-tier system [First (yr R-4); Middle (yr 5-8) and a High school (Yr 9-13)]. A railway line links us to Stafford, Birmingham, Crewe and Stoke on Trent. Universities nearby are Keele (Newcastle under Lyme) and Staffordshire (Stoke-on-Trent and Stafford). 

The United Benefice was formed in 1989 and is part of the Lichfield Diocese. The church patrons are the evangelical body The Simeon’s Trust. The vicar has been in post since September 2003 and has been a training incumbent for two curates to date, four youth and children’s workers and also has supervised two extended placements.  We are a partner church to the Midlands Gospel Partnership.
Sundays services are Christ Church, Stone: 9.15 a.m.; Oulton 11.00 a.m.; Moddershall 11.00 a.m. Evening meetings are at 6.00 p.m. when we run various courses of study. There is lay involvement of both male and female Readers, Sunday School teachers and assistants, house group leaders, parent & toddlers. We run a midweek communion service, visit nursing homes, hold Lent/other midweek courses, provide Christianity Explored or similar discipleship courses, have a monthly Saturday prayer breakfast, annual Advent Windows in the town shops, occasional evangelistic men’s dinners and women’s evenings and regular parish missions every few years. 

We regularly take assemblies at four local schools: two First schools and a Middle school (both CofE foundations) plus the High School (community school). We have previously had midweek groups for the different age groups of children, but these have currently been suspended during the vacancy except for ‘Seekers Club’ at Christ Church Academy (Middle School). We have Sunday school groups; Easter children’s holiday club; special events include Light Party, Christingle and Good Friday services.

THE INCUMBENT’S AND PCC’S VISION AND PRIORITIES FOR THE FUTURE:

A Bible based ministry pursuing three general aims:

1. Nurture of believers: so that we become more like Christ.
2. Evangelism: to gather God’s elect through faith in Jesus Christ.
3. Worship of God: to increasingly delight in God’s majesty while giving the whole of our lives to God as described in Rom 12v1-2 (fed by nurture and evangelism). 
Applications:

Your curriculum vitae, completed application form and a covering letter outlining why you are suitable for this post should be sent to the vicar:

Revd Paul Kingman.
Christ Church Vicarage,
Bromfield Court,
Stone. 

Staffs.

ST15 8ED.

Tel: 01785 812669.

Closing date:

Tuesday 30th April.
Date of interview:

Monday 13th May 2019.
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